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Employers Frequently Asked Questions.
Do I need a Criminal Records check (CRB check)?

The vast majority of employers and supervisors do not need a CRB check. A CRB check is only considered if the student is particularly vulnerable or if the placement is over 15 days and the student will be working mainly with a lone adult and/or in an isolated environment.
Do I need to get extra insurance to cover the student?

As a business organisation you will already have Public Liability Insurance (PLI) if you have employees you will also have Employer Liability Insurance (ELI). Both these insurances must be in place before work experience can take place. The vast majority of insurers do not make any extra charge for having young people on work experience but they do need to know you will be having students on site.
Do I have to fill in a lot of forms?

No. Most forms are produced for you by the Employer Assessor (LEBC) and the Placement Service (WEXA). We do need to be sure you have read, understood and signed them. We also expect you to let us and the school know how the student has got on.
Do I have to pay the student?
Work experience is part of a student’s education and as such no payment can be made. However if you want to make a small contribution to the student’s travel or meal expenses or if you would like to give them a gift at the end of a successful work experience that is entirely up to you.
Do I get any funding?

There is no funding for employers for having a work experience student but there are plenty of other benefits. 
Do I get a say in which student I get?
WE will assign a student who has expressed an interest in your occupational area to you. We expect you to meet the student before work experience starts and to make a decision about them.

YOU retain the right to refuse a student but please let us know as soon as possible so we can try to find the student another placement.
I can only offer work experience once a year or at certain times of the year.

That’s fine. You let us know when you can have a student and we will make sure we only ask at those times.

What if I have a problem with the student?
You wouldn’t put up with problems from an employee so why would you be expected to put up with problems from a student? We do expect you to make allowances for the students age and maturity(they are there to learn about life) however if there are problems you don’t feel you can deal with contact the school and the problem will be dealt with or the student will be  removed.
What do I get out of it?

A warm fuzzy feeling that you are doing something positive but if that’s not enough,
· Developing interest and skills in your occupational area.

· Developing tutoring and management skills in your workforce.

· Introducing variety for your staff into the working day. 

· Raising the profile of your organisation. 

· Getting to know future customers and potential employees.

· A well managed student placement can have a positive impact on the day to day work of an organisation.
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